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For more than 40 years, ICRW has been the world’s leading organization building the 
evidence for what works to improve the status of women and girls across the globe. 2
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What is the Gender Equity Self-Diagnostic Tool?

• The Gender Equity Self-Diagnostic Tool (SDT) is a publicly available online 
questionnaire to be filled out by textile, clothing, and footwear manufacturing 
suppliers to assess the current state of gender integration within their facilities.

• It generates a personalized scorecard which diagnoses strengths and areas for 
improvement for integrating gender across policies, practices, and operations.

• The tool can guide discussions and planning between brands and suppliers to identify 
gender equity initiatives for suppliers to prioritize.

• Brands and suppliers can explore the rest of the resources on the Gender Equity in 
Textile, Clothing, and Footwear Manufacturing Resource Hub to inform next step 
action planning

https://www.icrw.org/gender-equity-in-textile-clothing-and-footwear-manufacturing-resource-hub/
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What Does the SDT Cover?

The Self-Diagnostic Tool assesses factories’ policies, practices, and operations in:

Gender Representation

Recruitment & Hiring

Professional Development & Skill-Building

Promotion & Employee Evaluation

Pay & Compensation

Gender-Based Violence & Harassment

Care & Support for Working Parents

Health, Safety, & Wellbeing

Accommodation & Transportation
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Gender Equity & Sexual Harassment

Gender 
Equity

Gender-based 
Violence and 

Sexual Harassment
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Why A Self-Diagnostic Tool? 

• The SDT is a self-learning tool to identify areas of strength and 
opportunity

• This is not a compliance effort → needs-based approach to 
identify gaps in current approach to gender equity and actions 
they can take to enhance gender equity. 

• Do not need to have specific gender programming in place.

• This tool puts the power in the supplier’s hands
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What Need Does the SDT Fill?

You know that gender 
equitable factories perform 
stronger financially and 
benefit employees, but you 
may want more direction on 
what can be done to 
enhance gender equity 
within a factory.

✓ Understand what is required to create a gender-
equitable workplace

✓ Diagnose current strengths and areas for 
improvement

✓ Identify priority actions for enhancing gender 
equity

✓ Guide discussions and planning

✓ Prevent training fatigue and duplication of tools 

✓ Identify what additional needs

✓ Track and measure suppliers’ progress over time
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Scorecard




